Dear Left Unity member
Welcome to this National Left Unity Conference which we are holding virtually due to the current coronavirus pandemic.
This package should also contain lists of nominations, candidate’s statements and instructions how to vote electronically. Please check your emails for voting details. If we don’t have a valid email address for you then a separate ballot paper will be sent with a verification form.

The closing date for receipt of ballot papers (electronically and paper) is 5.00pm on Friday 27th  November.
LEFT UNITY NATIONAL CONFERENCE 2020
12am to 4.00pm Saturday 5th December 2020
Agenda

From 12.00pm
This years virtual conference is for Left Unity members only. Please see below to access the virtual conference on Zoom:
https://us02web.zoom.us/j/89841584156
Meeting ID: 898 4158 4156

12.00am: Chairs opening remarks

12.05am: Agreement of the agenda

Given that the conference is been held virtually the LUNC have decided to concentrate on 4 specific areas for debate. The LUNC will make a statement on each area followed by the moving of motions submitted on that issue. 

Where motions are submitted that are not covered by these 4 areas, the motion will be moved and the chair will then test conference for any opposition.

Speaking times – 3 minutes for movers of motions and any other speakers.
The LUNC will make a statement on each of the following areas followed by a debate on immediate issues on which our organisation must take a position in PCS and following the conference prepare model motions in time for AGMs. 
1. Coronavirus 

2. Future of PCS

3. National Campaign

4. Equality

12.10am: Secretary’s report on work of the year

A brief report on the LUNC work during the last year.
12.15: Financial report and Adoption of Left Unity Accounts 

These will be issued prior to conference.
12.20: Left Unity NEC work

Report to Conference from the NEC caucus. This is an opportunity to ask questions about work of the NEC Left Unity Caucus.

12.25am: Coronovirus
Statement by the LUNC on the Coronavirus pandemic – Martin Cavanagh
Motions received on Covid.

1. Mersey, NE
Conference recognises the major impact of Covid-19 on PCS members as well as wider society.
Thousands of PCS union members have been taken ill and unfortunately a number have been lost to Covid-19, many more have seen family, friends or colleagues have their health seriously impacted by this terrible virus.
In addition to the physical effects, many face serious financial hardship, with millions of working class families thrown into turmoil through unemployment or being placed on the furlough scheme.
Our members, while suffering the impact themselves, have also been at the forefront of the government response in providing financial support. Vital services, such as paying benefits in DWP or administration of the furlough scheme in HMRC, have provided much needed relief for some of the most vulnerable in our communities.
This critical work has been applauded by both government and society, but now at a time when infection rates are on the increase across the globe, and we see restrictions reinstated across whole areas of England, Scotland, Wales and Northern Ireland, our members once again face an increased risk to health and safety.
Conference calls on Left Unity negotiators within PCS to pursue the following:
1. Continue to maximise the use of working from home throughout the period of the pandemic, as the safest way of working for our members;

2. Resist any attempt by the employer to force members back to the workplace, even for part of the working week, unless at the request of the individual member;

3. Ensure group and national demands seek to protect all our members, including outsourced workers, by creating minimum standards to be applied across government departments and contracts;

4. Continue to seek the maximum safety measures within our workplaces for those members who have to remain in the workplace, and demand that both individual risk assessments and black members risk assessments are in place across all employer groups.

5. Seek to encourage members to use health and safety legislation to protect themselves from serious and imminent danger, and work with the national union to explore ways in which health and safety legislation could be used in any collective action following a successful ballot.

2. NE

Long term impact of Covid
Left Unity Conference notes that we have seen an increasing and worrying rise in the long-term chronic impact on Covid on some of our members. Whilst the immediate absence for Covid can be covered by attendance management policy, long-term impacts are not explicitly protected.

PCS Left Unity has maintained a strong voice in this time of crisis, advocating for our members who have continued working in extremely challenging conditions. That any key worker suffers detriment because of a Covid related illness is an obscenity.

Conference instructs the Left Unity led NEC to continue to fight for no detriment to any member through attendance management disciplinary procedures after contracting ‘long Covid’ across all departments and our outsourced members.

3. Wales

Long Covid

Conference, Covid 19 has affected people in many different ways.  Some people have either mild or severe symptoms and recover, many thousands have unfortunately died, and untold numbers will suffer with side effects for 6 months or more.  There is not yet enough scientific data to demonstrate how long it's likely to last, but early indications show that the condition Long Covid is increasingly debilitating to tens of thousands of sufferers. 

PCS has had some success in the civil service for special leave with pay for those who are off for the 2 to 3 weeks, that is the most common length for the condition but there is not a policy for those who are ill for longer.

A recent scientific report stated that the majority of people catch Covid 19 in the home or in the workplace (this must also be impacted travelling on public transport}.  The data shows that certain professions are more likely to get it due to the jobs that they do. As well as healthcare professionals, in the civil service this includes security guards, cleaners and those that are in front facing roles.  It's important that we fight to get them protection if they suffer from long covid.

Covid 19 has not been around long enough to know if these symptoms could last or is likely to last longer than a year, and so it's difficult to use the Equality Act to protect members and it's not currently covered by Industrial Injuries Benefit.

Conference, agrees we must campaign to ensure that there are protections for anyone with long covid, and calls on Left Unity national and departmental negotiators to do the following across the civil service and related bodies:

1. In the workplace campaign to get members to complete accident forms, or push for their line manager to do it for them.  If we manage to change the criteria for IIB, the accident form is the first stage.

2. Work with the Parliamentary Group to get Covid 19 recognised as an industrial injury.

3. Fight to ensure that our cleaners and guards in the commercial sector continue to be protected and to ensure that they get full sick pay throughout any covid related absences.

4. Wales

Covid 19 and Health and Safety

Conference, Covid 19 has had a devastating effect on families, work places and communities.

The way the Government has handled this crises has been an absolute disaster as the interest of big business has been put before the health, safety and welfare of society.

Trade Union and Health and Safety reps have demonstrated how vital they are, fire fighting due to an incompetent government and departments that put minister’s whims before staff safety.

Whilst recognising that we are still in the middle of a pandemic and that we still have a lot to do, it’s important that lessons are learnt so that nothing likes this happens again.

Conference recognises that the Cabinet Office should have a contingency plan in place to act quickly when there is a need,  as should the departments. These plans should be reviewed at least annually.

Conference calls on Left Unity negotiators, at national and group level, to pursue this demand and push for the following measures.

1. PCS to update or create a new training course for safety reps that covers contagious diseases and how the legislation can be used.  

2. Use the experience of reps in how they dealt with this global disaster,  examining and incorporate best practice.  This baptism of fire has enabled reps to adapt to deal with issues differently.

3. Campaign to improve trade union legislation, so that we can act collectively when people are subject to serious and imminent danger. 

No one should come to work to be made ill or die and the above measures will be key to our ongoing fight to protect our members in the future.

5. Lon

Coronavirus

“That this Conference endorses PCS’s Five Tests for safe working during the Covid-19 (Coronavirus) Crisis, namely:

Test 1 - No wider return (to the workplace) until communities are safe. 

Test 2 - Workplaces must only be for essential work. 

Test 3 - Workplaces must be safe places. 

Test 4 - Staff must be individually assessed. Staff must not be required to work at an open workplace if they are vulnerable, shielding, or cannot travel to work safely.
Test 5 - Outbreaks must be controlled. 

We agree that in order to help contain the virus, all those that can work from home should do so. 

The Civil Service should pay full contractual pay to staff for absences related to Covid-19 including ‘Long Covid’.

These principles should be pursued vigorously in negotiations with Management.

Further we believe that civil servants, through their trade unions and PCS in particular, should exercise control over work places both to attempt to make workplaces safe and also to determine which civil servants should work from the workplace.

We call for a halt to all scheduled closures or part-closures of offices during the pandemic. It is heartless to expect workers to move their place of work during this time. But such a halt would also create more space in offices to be utilised to make offices safer against the threat of Covid-19

If there is an attempt to force staff who can work from home into the workplace, then industrial action should be considered. The NEC and NDC should support as far as possible rank and file calls from members for industrial action in such situations.

We further reject the Government’s wholesale contracting-out of many aspects of the Government’s response to the pandemic, especially the testing, track and trace system which is being run by the private sector. The press has reported that over 1,000 consultants are being employed on the test and trace system, with some of these consultants earning up to £6,250 a day.We believe that many of the Government’s failings in dealing with the pandemic is because this work is not being done in the public sector. We call for this work to be brought into the public sector as a matter of urgency. 

We believe that this pandemic is not the cause of the present economic crisis which began before this coronavirus was heard of. The crisis is one inherent in an economic and social system that is based on profit. But the pandemic has undoubtedly deepened the crisis. 

This Government is attempting to make those least able to pay, the poor, the old, the sick, the unemployed, civil servants and workers in general, pay for the cost of this crisis. We reject such attempts and we resolve to oppose them by every means possible.”

1.15noon : Future of PCS
Statement by LUNC on Future of PCS – Fran Heatcote
Motions on the Future of PCS

6. NE

Future of PCS
This conference agrees that the strategic review which is currently taking place around the Future of PCS gives us a real opportunity to shape PCS to ensure it is fit for purpose moving into the period ahead.
Conference recognises that the recent round of initial consultation meetings with groups, nations, regions and equality fora have been generally well-received and have been viewed as the widest possible consultation at the earliest stage before and decisions are taken. Whilst there has been some attempt to suggest a pre-determined direction of travel by our political opponents, most activists have welcomed the opportunity to engage in ongoing dialogue about the union structures we need now, not a structure designed approximately 20 years ago, when the make-up of the civil service was very different.
The scoping document set out in BB/58/20 now gives us the opportunity to maximise the discussion at all levels of PCS about the type of union that we want PCS to be and branches, reps and activists are encouraged to have as much input as possible about the sort of union that we want PCS to be - A healthier PCS, which allows us to build, grow and win.
Left Unity conference agrees that any proposals for change must be set against our agreed guiding principles:
· Any decision to change must be lay-led, open, democratic and put members at the centre of any change.
· Everything needs to be transparent, democratic, with any decisions for change to be made by ADC, or a special conference held for this specific purpose.
· We must keep equality at the heart of everything we do.
· Honour our commitments to staff, guaranteeing no compulsory transfers, no compulsory relocations and all done in full consultation with GMB.
Left Unity conference recognises that if we want less servicing costs and more resources focused on frontline organising and campaigning, then things cannot just remain the same. Conference agrees that its members must now actively participate in an ongoing dialogue within branches, groups, regions, nations and equality fora about whether our structures, at every level of PCS, are still the 'best fit', with an eye to how we use digital technology and how we might develop in the period ahead to adapt to a changing civil service, with the development of multi-employer hubs.
Conference further recognises that, whilst there is always a role for employer-based bargaining structures, we also need an organisation that allows engagement within geographical areas regardless of employer, to allow the campaign work of PCS Locals to develop, and that this may lead to different ways of working.
Conference agrees that we should explore the potential for merger with another union, if this leads to potential economies of scale. Any consideration should be based on our key principles, which are that any merger being considered should:
· Increase industrial strength and bargaining power
· Maintain or enhance lay-led democracy through membership participation
· maintain the role of conference and our commitment that it continues to be our policy-making body, to which all branches are entitled to elect delegates. 
· Strengthen workplace organisation
· Secure the union's finances and maximise resources for building the union and fighting to win
· Increase diversity of representation on the union's structures and enhance our ability to organise on equality issues.
Left Unity conference agrees that there is some potential for improvement to our current ways of working, but that we are commited, via our Left Unity-led NEC, to the most open and transparent debate possible, without any rush to make changes, and that these principles, including our commitment to the maximum democracy, give us the ability to enter into this review without the need for artificial 'red-lines' being drawn everywhere and with a view to making sure that PCS is in the best possible shape to face the challenges ahead.
7. Edin

This conference welcomes the commitments made by the General Secretary concerning greater democratisation in the union, during last year’s GS election campaign; this was primarily in regard to parts of the union under devolved administrations. This conference also recognises that the union has not kept up with the devolution of powers in the United Kingdom over recent decades, both in regard to policies devolved to the different administrations and the impact this has had on our members. By example, we welcome the more progressive stance on pay taken by the Scottish and Welsh governments in recent years and note the different responses to the pandemic adopted by the administrations this year.

This conference agrees it is appropriate for the union to examine our structures and policy-making procedures with regard to the devolved administrations to ensure they are as democratic as they can be and that decisions are taken at the appropriate level within the union.

In furtherance of this, this conference agrees Left Unity should issue a model motion for ADC 2021 instructing the NEC to engage with groups and branches under the devolved administrations to develop proposals for greater democratisation and appropriate decision making in these sectors. The model motion should also instruct the NEC to report back to ADC 2022 with findings and recommendations for next steps.

2.15: National Campaign
Statement by LUNC on National campaign – John Jamieson
Motions on the National Campaign

8. Derby and Notts, Man

People Before Profit: Emergency Programme motion
(1) Conference notes the launch of the People Before Profit: Emergency Programme for Jobs, Services and Safety (which you can find below)

(2) Conference believes that this programme can help to shape the resistance we need to prevent workers and the poorest and most vulnerable bearing the brunt of a health emergency and economic crisis not of their making.

(3) Conference resolves to adopt this programme and to consider ways we can take up its demands in the interests of our members, and publicise them.

(4) Conference note the programme was launched in September with John McDonnell MP, Mark Serwotka, Jane Loftus (CWU Vice President), Ian Hodson (BFAWU President) speaking at the launch.

(5) Conference resolves to inform the organisers of this emergency programme of our support so that they can use it to show the breadth of support. 
An Emergency Programme for Jobs, Services and Safety
Tens of thousands of have unnecessarily died from the Covid pandemic thanks to a government that was ill prepared and put profit ahead of people’s safety. Now, alongside a Covid pandemic that is far from over, we face an avalanche of job losses, more austerity and more attacks on pay and conditions.

We need a fightback across workplaces and communities to demand that ordinary people won’t pay for the crisis.
Extend the Furlough scheme – Defend Jobs: The withdrawal of the government’s Furlough scheme will have a devastating impact on jobs: it must be kept in place for at least the next 12 months and be extended to cover all workers regardless of what type of contract they are on – no worker should be left behind. Government should take an ownership stake in firms in return for such support. We demand a 35 hour week for workers with no loss of pay. Firms making profits must be barred from making mass redundancies and shareholder dividend payments should be frozen. Major firms that go bankrupt should be nationalised without compensation with workers provided with a job guarantee. We will support any group of workers that strikes or occupies their workplace to defend jobs.
Safe workplaces: Both government and employers are pressing to drive ever more people back to work despite the real dangers of a second Covid wave and the utter failure to put a credible test and trace system in place. Unions must sign off any agreements over what constitutes safe working conditions and the right to refuse to work in unsafe workplaces must be strengthened. High quality PPE must be provided. In workplaces without unions, the democratic election of workers’ reps should be legally provided for, with a right to involve a trade union if requested. We support any group of workers that refuse to work in unsafe workplaces.
Tax the wealthy – don’t make workers’ pay for the crisis: The richest 1,000 people in UK have an estimated combined wealth of £743 billion alone! We need a massive transfer of resources from the rich to protect jobs, services and living standards. The top rate of income tax was 83 percent until 1980 – this should be reinstated. An immediate wealth tax should be imposed on all those with wealth of £1 million and over. We need a Living Wage for all workers of at least £15 per hour and this must be extended to cover those working in the “gig economy”. We support all workers fighting for better pay. We reject any argument that pay freezes will save jobs – we need to fight on every front.
Public ownership of services and end outsourcing: Services like Royal Mail, rail, energy and water must be brought back into public ownership. The outsourcing of services to private firms across the health service, civil service, local government and elsewhere must be reversed – no more two tier workforces, one with less pay, security and poorer sickness entitlement.
For an immediate massive programme of green investment: We need to “re-purpose” industries like aviation, car production, engineering to urgently address the climate crisis, end dependency on fossil fuels and to provide a million climate jobs.  We need a massive programme of investment in council housing and in public transport.
A welfare system that provides real social security and dignity: Universal Credit and the Bedroom Tax must both be scrapped and benefit sanctions halted. Benefit payments should be massively increased and the moratorium on housing evictions must be maintained.
Get organised!
Build fighting unions and solidarity with every fightback: to defend the interests of workers we need to rebuild the trade union movement. We need to draw millions of workers facing job losses, low pay, lack of safety at work into the unions – and we need tens of thousands of new reps and activists who can help organise campaigns, strikes and protest to defend workers. Unions that fightback can recruit members and enthuse a new generation of activists. Every group of workers that fights back should be flooded with messages of support, donations to their strike fund and invites to address union and labour movement meetings. We demand the repeal of all the anti-trade union laws.
Equality and unity - don’t let them divide us: Governments that want to shift the burden of a crisis onto the shoulders of workers and the poor will also turn to more scapegoating, division and racism to help push their attacks through. We will organise to challenge and oppose all forms of racism, sexism, homophobia and transphobia and discrimination against disabled people. Only though unity based on equality can we fight back effectively.
2.50: Equality
Statement on Equality by LUNC – Hector Wesley
Motions on Equality

9. NE

BLM is not a moment
Left Unity Conference agrees that racism is real in the UK and in the civil service. We have seen report after report confirm that the experiences of our black PCS members are affected detrimentally in promotions, disproportionate grievances and direct discriminatory behaviours. The PHE report into the disproportionate impact of Covid on BME demonstrates the deathly impact of a divided unequal society.

Conference welcomes the impact of BLM in articulating the need to examine our institutions and structures to support anti-racist policy and programmes. PCS Left Unity is a campaigning socialist organisation fully committed to the BLM aims and values. 

This Conference calls on the Left Unity led NEC to continue its strong anti-racist stance and explore methods of support for our PCS BME members including ideas around:

· Regional links with BLM supporting organisations

· Continued expansion of ARAF Training to branches

· Promotion of BME union history

· PCS local liaison with regional non-PCS BME groups

· Union mentorship schemes for BME members

· Annual reports from the BME reserved seat holders
10. NE

Implement ‘zero tolerance’ policy
Conference notes that within PCS equality circles, we are constantly considering questions on how to change workplace culture to reduce harassment and discrimination, to actually make real a ‘zero tolerance’ policy. For a culture of bullying and harassment to change, policies need impact and teeth. Actions need to be made accountable.

Conference knows that our members are familiar with situations where there is a systematic failure of the organisation to respond adequately to complaints of harassment.

· PCS LU instructs the LU led NEC to canvas members for examples of poor workplace culture and to advocate and campaign for:

· The government to reintroduce Section 40 of the EA10 which places a duty on employers to protect workers from third party harassment. We need stronger legislation to protect all our members across all our work areas.

· PCS legal to advise on potential collective actions

· Encouragement of reporting third party harassment at work through H+S methods

11. NE
Equality training and awareness
PCS Left Unity Conference deplores the tiny minded and petty political actions of this government in shutting down the ULF. This must not inhibit our work to raise equality awareness and rights for our reps and members.

Conference agrees that the LU led NEC must:

· Encourage PCS regional committees to develop in-house training for branches

· Instruct PCS National forums to provide a steer on equality training

· Continue to work with WEA in regions to explore further options

· Develop on-line fact sheets to support equality issues and 'how-to guides' for representation

3.30pm: Other Motions

12. Scot

Conference notes the most recent poll on Independence which indicates 58%, in the latest STV IPSOS MORI Poll, trending upwards in favour of Independence for Scotland. 

The election of Boris Johnson as Prime Minister with his abhorrent attitudes toward the working class, the BAME population etc. etc. effectively his attitudes against everyone who is not rich and privileged and also the Westminster Governments tragic failure to deal with the Covid-19 epidemic have accelerated the discontent in Scotland towards the union. In fact, the only success the Prime Minister has had is in rewarding Conservative Party supporters with lucrative backhanders for administering services connected to Government measures against the Corona Virus, most notably track and trace. Westminster is rapidly moving rightwards, whilst the political trend in Scotland is not. 

However, a referendum in Scotland is not a certainty since the Prime Minister has refused a section 30 order, which would empower Scottish Parliament to hold a second independence referendum. The Prime Minister and his Government are standing fast against the democratic decision of the Scottish Parliament and, if the polls are accurate, the will of a significant proportion of the Scottish People. 

Westminster retaining the power to grant a referendum on independence in Scotland is undemocratic and Left Unity agrees that the power to call a referendum on independence in Scotland should clearly reside with the people of Scotland. 

Despite Westminster blocking the section 30 order, there is considerable momentum for a referendum. Next year’s Holyrood elections will clearly, for the SNP, be on the issue of Scottish Independence and were the SNP to retain power with a majority government (which is incredibly difficult within the current voting system) this would be a clear mandate for a referendum to take place, therefore despite the blocking actions thus far of Westminster an independence referendum cannot be ruled out. 

In the event of a referendum being called, this LU Conference instructs the LU NEC to engage the members and PCS structures in Scotland, in a democratic dialogue and arrange a decision making forum in order Scottish members can come to a decision on how PCS stands on a referendum on Independence.

13. LUNC

Left Unity conferences endorses a continued alliance with the PCS Democrats under the banner of the Democracy Alliance for the 2021 National elections. Conference recognises the excellent work done by left unity activists across the union. We also recognise that the Democracy Alliance is a well established banner at national level and ensures the union has the maximum potential to prevent an organised right wing achieving majority control in PCS. Given the continued attacks on members’ terms and conditions, job security pay and pensions as well as the Tories political attacks we cannot risk instability and right wing control.

Conference therefore endorses the alliance for the 2021 national elections and instructs the LUNC to approach PCSD on agreement around the distribution of seats on at least the same basis as last year. 

14. Lon
Re -  building Left Unity campaigns

Left Unity welcomes and congratulates the re - election of Mark Serwotka as General Secretary of PCS. It is important that we utilise this achievement by re - building the campaigns of Left Unity. It is clear we have undergone dramatic political changes in the last two years, and, now we are facing the crisis of the Coronavirus Pandemic which is devastating our economy. Left Unity needs to continue building its broad Socialist appeal in recruiting a broader and younger layer of activists as well as appealing to the Left of the Labour Party, the SWP, other like – minded Left Wing parties and politicians.

Therefore, we ask to continue our campaigning along the following issues:

(1) Equal pay for the same value of each job in line with rising inflation.

(2) No compulsory redundancies.

(3) Restoration of our traditional pension rights

(4) Re - build Left Unity throughout every government department and the Commercial Sector, in line with Socialist values.

(5) To campaign for more and greener jobs.

(6) To extend the campaigning of the TUC Broad Left in building alliances amongst all Trade Unions in joint action for better jobs, pay, pensions, terms and conditions.

15. Lon
The rise of the Far Right in both these isles

Left Unity is aware of the rise of the Far Right in both these isles, throughout Europe and the rest of the world. It was reported by John McDonnell, MP, at a “Stand Up To Racism” Conference in London, a few years ago, that there were 10 million followers of a Far Right face book page in Britain. Such statistics are worrying at a time of “Brexit” and the COVID19 impact that will create rising unemployment.

In addition, the Far Right has been rising in Ireland with groups called “Ireland Identity”, the “Irish Freedom Party” and the “Irish National Party.” Poison against immigration is being spread by a leading Far Right journalist called Gemma O’Doherty. Recently, they have organised many dangerous protests in the streets of Dublin and there has been little police protection for Irish anti - fascist counter protestors from attacks by these fascist groups.

In addition, Britain First continues to maintain a rising presence against immigrants in Northern Ireland. Traditionally, Travellers and the Left were the victims of “Far Right” attacks, both sides of the Irish border. Many Pavees’ (Irish Travellers) sites have been attacked and set on fire. Today, more African immigrants, Eastern European migrant workers, Black and mixed race Irish people are facing constant racist attacks in Ireland, as well as refugees from other countries. The Far Right parties put up more candidates at the 2020 General Election in the Irish Republic than at any time.

It is important that we campaign for both British and Irish anti - fascist groups to stand together along with the TUC and ICTU against the rise of the Far Right on both these isles.

16. Lon
PCS TUC Resolution

The trade union movement is faced with colossal challenges. The present crisis, according to the Bank of England, is set to be the worst for 300 years. 

This crisis has revealed the complete bankruptcy of the so-called market economy, where private greed trumps workers’ health. 

Working people are threatened with losing their jobs, losing their homes, or facing massive cuts to their living standards. The bosses are using the pandemic to launch brutal attacks on terms and conditions.

The Tory government rushed to bail out the capitalist system, with no expense spared. The working class will now be asked to pay the bill.

The idea that we are “all in it together” is an absurd lie.

It can no longer be 'business as usual' as these attacks constitute a declaration of war on the working class  The trade union movement must organise and unite to defend the interests of the working class.

The LUNC is instructed to produce a motion containing the following demands within PCS to be raised with the TUC:

1 - Mobilise the full resources of the trade union movement to oppose all wage cuts, cuts to terms and conditions, redundancies and austerity.

2 - The introduction of a 30 hour working week or four-day week with no loss of pay.

3 - Oppose cuts and privatisation of public sector services, including office closures. Bring out-sourced public services back into public ownership.

4 - Full health and safety measures to be implemented and robustly monitored in all workplaces.

5 - Support for maximum solidarity across the trade union in defence of workers' rights. No trade union should fight alone.

6 - Defend those unions targeted by Tory ant-trade union legislation.

7 - Maximise support, including solidarity action, to prevent privatisation of the NHS as part of any 'trade deal' with the USA.

8 - Bring the banks into public ownership.

17. Lon
V& O Solidarity Resolution

This branch/conference notes: 

· That staff at the Victoria & Albert Museum are the latest victims of redundancies across the art sector.

· That this policy is being carried out despite deputy director Tim Reeve claiming to a staff meeting that the museum was in a secure place financially due, in part, to government money being made available to keep it afloat.

· That the enormous salaries both the director and deputy director amount together to more than £320,000 a year, but that no proposal to cut said salaries will be heard.

· And that these redundancies are the ultimate product of Tory policy towards museums and the arts, which has seen budgets slashed and corporatisation of these institutions encouraged.

Therefore, this branch/conference resolves:

· To stand in full solidarity with the workers at V&A, and to offer them whatever assistance they need in order to bring their action to a victorious conclusion.

· To call upon other branches to offer their solidarity and assistance in this fight - an injury to one is an injury to all.

This branch/conference notes: 

· That staff at the Victoria & Albert Museum are the latest victims of redundancies across the art sector.

· That this policy is being carried out despite deputy director Tim Reeve claiming to a staff meeting that the museum was in a secure place financially due, in part, to government money being made available to keep it afloat.

· That the enormous salaries both the director and deputy director amount together to more than £320,000 a year, but that no proposal to cut said salaries will be heard.

· And that these redundancies are the ultimate product of Tory policy towards museums and the arts, which has seen budgets slashed and corporatisation of these institutions encouraged.

Therefore, this branch/conference resolves:

· To stand in full solidarity with the workers at V&A, and to offer them whatever assistance they need in order to bring their action to a victorious conclusion.

· To call upon other branches to offer their solidarity and assistance in this fight - an injury to one is an injury to all.

18. Lon
Overseas Bill

This Conference notes:

· That the Overseas Bill, effectively, decriminalises torture and gives a free hand to the military top brass to employ torture, which we have witnessed in Iraq and Afghanistan.

· The decision of Labour’s front bench to abstain on the Overseas Bill was a disgraceful manoeuvre, on the same lines as the scandalous abstention over welfare cuts in 2015.

· This follows recent statements by Sir Kier Stammer and his leadership which pander to patriotism and are contrary to any socialist foreign policy. One such example is the defiance of Labour conference’s vote in support of the people of Kashmir and their right to self – determination.

· That the abandonment of internationalism and a socialist approach in favour of nationalism and patriotism, whether on policy at home or abroad, will only further embolden the Tories and the far – right and is doomed to fail.

· 18 Labour MPs voted against the Bill, including parliamentary secretaries, Nadia Whittome, Beth Winter and Olivia Blake, which resulted in their removal from these posts.

· These MPs stuck fast to their international principles and an injury to one is an injury to all.

· That the Labour Party should, unequivocally, stand against imperialism, jingoism, imperialist war, torture and state -  sanctioned murder in all forms (regardless of so called legality)

· This Conference resolves to call on the NEC: To, publicly, support the 18 Labour MPs for defying the whip, condemning the whip to abstain and reiterates this conference’s opposition to imperialist war, torture, and all the crimes of imperialism.
19. Lon
Campaign against the abolition of the Agricultural Wages Board

Left Unity is aware that since the abolition of the Agricultural Wages Board in 2013, rural workers have become prone to exploitation through cuts to their pay, terms and conditions. This injustice is owing to the greed of farm owners who are pursuing a larger profit agenda. This situation is set to be exacerbated by the “Brexit” crisis and the threat of a “No Deal” implementation. Thus, farmers will have unrestricted powers to exploit the agricultural workers, even further.

Many Agricultural workers are migrants from all over the world, and, large sections of our Traveller population in Britain. They are facing the double discrimination of economic hardship and racism. Not only are theses workers on lower wages and longer hours, they suffer the imposition of zero - hours contracts and seasonal labour of which they could be unemployed for months.

PCS Left Unity condemns this recent treatment of rural workers as our Trade Unions originated from them, led by the Tolpuddle Martyrs in 1834!

In addition, farm owners are continuing to ignore the sustainability guide lines. Further damage will be inflicted on the environment through dubious food production, more waste of fossil fuel and less greener jobs. With the restoration of the Agricultural Wages Board, we can, easily, regulate the agricultural sector of the economy, especially against Climate Change.

Therefore, Left Unity encourages PCS to campaign for the restoration of the Agricultural Wages Board by the following means:

(1) Further implementation of our 2012 Agreement with UNITE by supporting their unionisation of all Rural Workers.

(2) To campaign with Trades Councils for the rights of rural workers.

(3) To join with UNITE and other rural workers in campaigns against Climate Change.

(4) To lobby MPs, Regional Assembly members and Councillors in restoring the Agricultural Wages aboard.

3.55pm – Chairs closing remarks
4.00pm – Close of conference
Gordon Rowntree

National Secretary
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